
Young adults (aged 17-24 years) are one of the most at-risk groups on the road. They are 2½ times 
more likely to be killed in a crash than any other age group. (Queensland Government. (2006) 
Queensland Road Safety Action Plan 2006-2007.) 

Novice drivers are especially over-represented 
in single-vehicle crashes and those crashes 
involving:

▼▼ Running into the back of another vehicle;

▼▼ Turning right at intersections; and

▼▼ Running off the road or losing control of 
their vehicle, particularly on a curve.

Risk Factors for Young or Novice Drivers
Research has indicated that lack of 
experience is the most notable cause of 
the high collision rate among young and 
novice drivers and that there is a dramatic 
decrease in the amount of collisions after a 
few years of driving experience. The primary 
cause for the higher crash rate for novice 
drivers is lack of experience, inadequate 
hazard perception skills and the predisposition 
for risk-taking, rather than age. 

Other risk factors involving young and novice 
drivers include:

▼▼ Young drivers are more likely to find 
speeding acceptable;

▼▼ Young male drivers are most commonly 
involved in sleep or fatigue related 
collisions (Jackson, P., et al. (2011) Fatigue 
and Road Safety: A Critical Analysis 
of Recent Evidence. Department for 
Transport, Road Safety Web Publication 
No. 21.);

▼▼ Young people tend to lead technology-
friendly lifestyles which make them prone 
to distraction while on the road;

▼▼ Young and novice drivers have a poor 
perception of their actual driving ability, 
leading to overconfidence. (OECD (2006) 
Young Drivers).

Risk Management Suggestions for 
Young and Novice Drivers

▼▼ Employers should limit the work 
pressures creating the pressure to speed 
by being mindful of such things as time 
sensitive deliveries, payment by results, 
as well as other work distractions, which 
can all cause drivers to speed or lose 
concentration.

▼▼ When creating a road safety 
communication plan, employers should 
be mindful of strategies to communicate 
messages specifically to young drivers.

▼▼ When driving for work is required, 
employers should consider this as part of 
the recruitment process. It is possible for 
employers to request a minimum amount 
of driving experience and/or specific 
experience when handling certain types 
of vehicle as part of job requirements.

Driver training should create drivers 
that are safe, and not just technically 
competent. Training should focus on 
improving hazard perception and the 
ability to predict dangerous situations on 
the road ahead. Driver education should 
be completed in a way that will not lend 
itself to feelings of overconfidence in 
the young driver (Please contact Vero 
should you wish to know more about our 
on line driver training course with Driver 
Safety Australia.)

▼▼ Employers should ensure young and 
novice drivers are skilled and comfortable 
with the work vehicle provided (van, 
manual transmission, etc.). 

For more information:  
Contact us at riskengineering@vero.com.au
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